Security Industry Campaign

NERA is undertaking a targeted national inspection campaign in the Security Industry commencing 18 February 2008 and which will run for approximately one month.  The Campaign will, in addition to checking compliance with employment rights legislation, also aim to foster a culture of compliance in the sector.  

The wages and conditions of employment for employees in a number of different industries/sectors in Ireland, including the Security Industry, are set out in legally binding Employment Regulation Orders (EROs).
The ERO for the Security Industry applies to all employees who provide a security service, protect persons or property and perform one or more of the functions set out in the ERO. It does not apply to managers, assistant managers and trainee managers in the security industry or to employees covered by separate Collective Bargaining Agreements. See ERO for detailed definitions of all categories covered.  

For those employees who do not come within the scope of the ERO, the general body of employment rights legislation including the Organisation of Working Time Act 1997 and the National Minimum Wage Act 2000 applies.

Certain employment rights legislation, including EROs are enforced by NERA Inspectors who have the power to enter premises, inspect wage sheets and other records, interview the employers and workers concerned, recover arrears and, if necessary, take legal proceedings against an employer who is in breach of the legislation.  For further details in relation to inspections see How an Inspection is Undertaken.   

An employee who considers that their employer is not conforming with the terms of the ERO or with employment rights legislation generally, may make a complaint to NERA by completing a complaint form.  Further information is also available at inspection@employmentrights.ie
Since 2004, a total of 170 inspections have been carried out in the Security Industry sector.  Breaches were detected in 58% of the cases and arrears subsequently recovered amounted to €222, 000.  

For information on employment rights generally please contact: 

info@employmentrights.ie

